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CIO50 - Questionnaire (2023)

Thank you for your interest in CIO50 2023. Please note that parts of the entry may be used in a profile on CIO Australia should our judges select the nominee for the CIO50. Please highlight anything in the entry that is confidential and not for publication.

Please stick to the word limits outlined below. We welcome bullet points and business metrics that back up the value and impact of the contribution of the nominee and their team’s work to their organisation. 

We welcome self-nominations and nominations on behalf of the individual.

Completed questionnaires can be sent to cosullivan@idg.com


Background information

[bookmark: _gjdgxs]Full name of person being nominated: 
Their job title and company: 
Their email address: 
Commencement of current role: 
Reporting line: 
Is she/he a member of the executive team? 
Number of staff in the IT function and number of direct reports: 

Pillar 1: Demonstrating business innovation (800 words max)

Please note: 800 words max, nominations that exceed this limit under this pillar will not be considered. Also, please include business metrics that demonstrate how these innovations have helped your organisation meet its objectives.

1. Describe a technology innovation that the nominee and their team have introduced over the past two years that have delivered real value and changed the way their organisation operates. 
2. How did the innovation/s come about, what is unique about them and what value do they deliver to the organisation?




Pillar 2: Demonstrating influence (800 words max)

Please note: 800 words max, nominations that exceed this limit under this pillar will not be considered.

3. Describe the ways in which the nominee is influencing people, including other c-level executives, board members and execs across other divisions of their organisation. Testimonials from a peer in the organisation and/or CEO are also welcome under this pillar. 




Additional question (Optional. 500 words max)

4. How is the nominee creating an inclusive workplace culture that allows people in their IT team to thrive?
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